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To support organisations to adopt a shared commitment to planning and 

delivering support services to the highest standards of accessibility and 

equality.

Improve the accessibility for WYLDA members of guidance on good 

practice in the a) monitoring of staff and service users against the 7 

equalities strands and in b) direct consultation with those communities 

of interest

Objectives

Specific Aims

Improve the co-ordination and support of specialist groups working in the 

7 equalities areas to influence strategic partners.

Develop an Equality and Diversity Strategy for the WYLDA consortium, 

which includes an Equality and Diversity policy, a toolkit, and good 

practice of members, by the end of March 2010.

Lobby key strategic partners and statutory bodies to consider the needs of 

the 6 equalities strands in their planning and delivery

Encourage communities of interest from the 7 equalities strands to 

participate in WYLDA’s strategic planning and consultations

Target communities from the 7 equalities strands and organisations with 

Improving Reach projects to take up WYLDA membership, district 

infrastructure consortium membership and WYLDA Executive 

membership.

WYLDA’s Mainstreaming Equalities work
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The diverse range of frontline organisations have improved access to 

infrastructure support services

Outcomes

Outputs

Member organisations are able to plan and deliver support services to 

highest standards of inclusion, equality and accessibility.

Increased take up of generalist infrastructure services by communities of 

interest from the 7 equalities strands.

Key strategic partners and statutory bodies include consideration of the 

needs of the 7 equalities strands in their plans

Communities of interest from the 7 equalities strands participating in 

WYLDA’s strategic planning and consultations

New members from communities from the 7 equalities strands and 

organisations with Improving Reach projects in WYLDA and district 

infrastructure consortia

WYLDA members from some of the 7 equalities strands standing for

Election and / or Co-option on the WYLDA Executive group.

The needs of the 7 equalities strands are better understood and better 

met at a strategic level, both by WYLDA and its strategic partners.

Equality and Diversity Strategy for the WYLDA consortium, including an 

Equality and Diversity policy, a toolkit, and good practice of members
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Mission



To support organisations to adopt a shared commitment to planning and delivering support services to the highest standards of accessibility and equality.

Improve the accessibility for WYLDA members of guidance on good practice in the a) monitoring of staff and service users against the 7 equalities strands and in b) direct consultation with those communities of interest

Objectives

Specific Aims

Improve the co-ordination and support of specialist groups working in the 7 equalities areas to influence strategic partners.

Develop an Equality and Diversity Strategy for the WYLDA consortium, which includes an Equality and Diversity policy, a toolkit, and good practice of members, by the end of March 2010.

Lobby key strategic partners and statutory bodies to consider the needs of the 6 equalities strands in their planning and delivery

Encourage communities of interest from the 7 equalities strands to participate in WYLDA’s strategic planning and consultations

Target communities from the 7 equalities strands and organisations with Improving Reach projects to take up WYLDA membership, district infrastructure consortium membership and WYLDA Executive membership.

WYLDA’s Mainstreaming Equalities work
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Impact



The diverse range of frontline organisations have improved access to infrastructure support services

Outcomes

Outputs

Member organisations are able to plan and deliver support services to highest standards of inclusion, equality and accessibility.



Increased take up of generalist infrastructure services by communities of interest from the 7 equalities strands.

Key strategic partners and statutory bodies include consideration of the needs of the 7 equalities strands in their plans

Communities of interest from the 7 equalities strands participating in WYLDA’s strategic planning and consultations

New members from communities from the 7 equalities strands and organisations with Improving Reach projects in WYLDA and district infrastructure consortia

WYLDA members from some of the 7 equalities strands standing for Election and / or Co-option on the WYLDA Executive group.

The needs of the 7 equalities strands are better understood and better met at a strategic level, both by WYLDA and its strategic partners.

Equality and Diversity Strategy for the WYLDA consortium, including an Equality and Diversity policy, a toolkit, and good practice of members








